HIGH PERFORMANCE COACHING CONSULTANCY

WHY WE COACH

Why Coaching Matters
Become a Mentally Tough Business Leader
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IN a coach partners with a coachee to provide
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that
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and inspires them to take positive action.
There is increasing evidence that both the content and context of work can play a
role in the development of mental health problems in the workplace.
Key factors include:
Why workplace coaching?
workload (both excessive and
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lack of participation and
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resilience.
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the workplace;
Leading to a competitive edge and
PE
monotonous or unpleasant tasks;
operate in an environment of
role ambiguity or conflict;
continuous change.
lack of recognition at work;
Traditional organisations are finding
inequity;
command and control techniques
poor interpersonal relationships;
are leading to mental health issues,
poor working conditions;
high turn over of staff and staff
poor leadership and
illness.
communication;
Retention is supported by coaching
conflicting home and work demands due to the role this plays in
What is workplace coaching?
developing employees, leading to
The equipment of tools, knowledge
satisfied
employees,
and
the
and opportunities.
retention of valued employees.
Developing individuals into their
Coaching
leads
to
greater
best selves.
commitment and investment into the
An ego-less process allowing a shift
outcomes of their work and
in thinking and behaviour.
achievement of organisational goals.
A critical leadership competency.
There is a correlation between
Develops employee and
organisations with higher rates of
organisational resilience and
internal
coaching
and
peak
effective in change.
performance.
Focusing on employee growth by
removing roadblocks to enhance
creativity.

The Need For Coaching
Private Iand Public Sector

NT
N
E
Sicknesses absence
costs
UK
employers
£8.4
billion
per
O
N
I
S
SIT
I
V
annum, with presenteeism Ycoasting the UK economy
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around £15.1 billion (Centre for Mental Health).
British companies are losing 27.5 days on average of
productive time per employee each year because of
CE
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sickness
(LabourANForce
Survey).
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The HSE (through the LFS) show that approximately
800,000 cases of mental health issues were identified in
2020/2021.
A preventative approach to wellbeing could save
employers around £250 million per year (Health at Work).
By 2030, 26 million people in the UK will be obese; these
people will also experience related health problems such
as diabetes, dementia, heart disease and stroke problems.
80% of these diseases can be prevented (World Health
Organisation, 2014)
Employee wellbeing is strongly linked to improved
performance and productivity. Organisations with greater
levels of engagement report 22% higher productivity, with
an improved level of quality work (Labour Force Survey).

The Need For Coaching
Further and Higher Education
0.7% in 2011.
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applicationY to study in 2020 – up from
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Women are 2.2 times more likely to declare a mental
health condition than men.
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have the lowest
rates with only 1.4% of
accepted applicants sharing an existing mental health
condition.

Some LGBT+ students are around six times more likely
to share a mental health condition, and care
experienced students are almost three times as likely –
underlining the value of recognising how mental health
intersects with other characteristics and support
needs.
One in five students research support specifically for
an existing mental health condition before they apply,
and more than one in four look at the provision of
general mental health and wellbeing service.
64% of students claim that their studies and university
lifestyle impacts state of wellbeing negatively.

PREVIOUS CLIENTS

TESTIMONIALS

Vicky Collier
Global Head of Enterprise
Change, InoApps
"I just wanted to take a
moment to thank you all for
your contributions to making
our event an amazing
success!"

Lisa Shaw
The BBC, Presenter
"Some of the most
inspirational people you will
come across.“

Gary Probert
Bristol City Football Club,
Academy Manager
"Very professional and
engaging delivery. You really
made a difference to our
professional coaches.“

HOW TO WORK WITH US

TO BOOK THE LEGACY PARTNERSHIP FOR YOUR NEXT EVENT, EMAIL:
ENQUIRIES@THELEGACYPARTNERSHIP.COM OR CALL: 07427125747
www.thelegacypartnership.com
enquiries@thelegacypartnership.com
@LegacyPartnership
07427125747

